irektoriaus

A DESCRIPTION OF THE PROCEDURES FOR SETTING UP
AND ENSURING THE FUNCTIONING OF INTERNAL WHISTLEBLOWING CHANNELS

VIDINIY INFORMACIJOS APIE PP?_EIDIMUS TEIKIMO KANALUY |DIEGIMO
IR JU FUNKCIONAVIMO UZTIKRINIMO TVARKOS APRASAS

1. CONNECTIONS

Company - UAB "KRKA Lietuva", code 302459877,
address Senasis Ukmergés kel. 4, Uzubaliy k.,
Avizieniy sen., Vilniaus r. sav.

Information on the infringement / Information -
through thelnternal Channe! of providing information
on infringements, i.e. by technical means installed in
the Company (by e-mail
compliance.officer.lt@krka.biz., by filling in the form
of notification of an infringement placed in the
section of the website (https://www krka.|t/|t/apie-
krka/verslo-etikos-principai-ir-atitiktis/vyriausiasis-
atitikties-uztikrinimo-pareigunas/), by post or by
coming to the address indicated (Senasis Ukmergés
kelias 4, Uzubaliy kaimas, Vilniaus r. LT- 14302
Vilnius) or to the competent authority directly, or by
information (request, complaint, notification, etc.)
provided by a person to the public about an
infringement that meets the characteristics set out in
the Law.

Whistleblower - a natural person who provides
information about a violation to the Company which
has come to the attention of the Company as a result
of his or her employment or contractual relationship
(consultancy, contract, subcontract, internship,
apprenticeship, volunteer activity, etc.) A person who
provides information about a breach who is self-
employed, a shareholder or a person belonging to
the administrative, management or supervisory body
of the Company (including non-executive members
as well as volunteers and interns, whether paid or
unpaid), or any natural person working under the
supervision and direction of contractors,
subcontractors and/or suppliers.

The law - Law on the Protection of Whistleblowers
of the Republic of Lithuania.

Infringement - A criminal offence, an administrative
offence or a breach of professional duties, a serious
breach of mandatory standards of professional
ethics, an attempt to conceal the offence or any other
offence threatening or affecting the public interest,
which the person reporting the offence may be in the
process of preparing, committing or having

1. SAVOKOS

Bendrové - UAB ,KRKA Lietuva®, kodas
302459877, adresas Senasis Ukmergés kel. 4,
Uzubaliy k., Avizieniy sen., Vilniaus r. sav.
Informacija apie pazeidimg / Informacija — vidiniu
informacijos apie pazeidimus teikimo kanalu, t.y.
Bendroveéje jdiegtomis techninémis priemonémis (el.
pastu compliance.officer.lt@krka.biz., uZpildZius
internetc  svetainés  (hitps://www.krka.lt/It/apie-
krka/verslo-etikos-principai-ir-atitiktis/vyriausiasis-
atitikties-uztikrinimo-pareigunas/) skyriuje patalpintg
prane$imo apie pazeidimg forma, pastu arba
atvykus nurodytu adresu (Senasis Ukmergés kelias
4, Uzubaliy kaimas, Vilniaus r. LT- 14302 Vilnius)
arba kompetentingai institucijai tiesiogiai, arba viesai
asmens teikiama informacija (prasymas, skundas,
pranesimas ar kt) apie |statyme nustatytus
pozymius atitinkantj paZeidima.

Informacija apie pazeidima pateikiantis asmuo -
fizinis asmuo, pateikiantis informacijg apie
pazeidimg Bendrovéje, apie kurj suZinojo i savo
turimy ar turéty darbo ar sutartiniy (konsultavimo,
rangos, subrangos, stazuotes, praktikos,
savanori§kos veiklos ir pan.) santykiy su Bendrove
arba jdarbinimo ar kity ikisutartiniy santykiy metu,
taip pat informacijg apie pazeidimg pateikiantis
savarankiSkai dirbanéio asmens statusg turintis
asmuo, akcininkas ar asmuo, priklausantis
Bendrovés administraciniam, valdymo ar prieZitiros
organui (jskaitant vykdomyjy galiy neturin€ius
narius, taip pat savanorius ir apmokamus ar
neapmokamus staZuotojus), arba bet kuris fizinis
asmuo, dirbantis  prizidrint ir vadovaujant
rangovams, subrangovams ir (ar) tiek&éjams.

|statymas - Lietuvos Respublikos praneséjy
apsaugos jstatymas.

Pazeidimas — Bendroveéje galbut rengiama, daroma
ar padaryta nusikalstama veika, administracinis
nusizengimas ar darbo pareigy pazeidimas, taip pat
Siurkstus privalomy profesinés etikos normy
pazeidimas, méginimas nuslépti minétg pazeidimg
ar kitas grésme vie$ajam interesui keliantis arba jj
paZeidziantis teisés pazeidimas, apie Kkuriuos



committed in the company, or of which the person
reporting the offence becomes aware by virtue of the
fact that the person reporting the offence is in
possession of, or has had an employment or
confractual relationship with the company
(consultancy, contracting, sub-contracting,
traineeship, apprenticeship, volunteering etc.)) or
during employment or other pre-contractual
relations. An infringement also includes breaches of
ethical and behavioural norms, misconduct,
disregard, etc., which may be unlawful and threaten
or violate the public interest.

Whistleblower - a person who provides information
about a breach at the Company and is recognised by
the competent authority as a whistleblower.

Report - a request to the competent authority, either
in the prescribed form or in free form, indicating that
the Act is being invoked, giving specific details of an
infringement that meets the criteria laid down in the
Act.

Competent authority - the entity that receives,
examines or transmits to other authorities
notifications or  submitted information on
infringements in accordance with the Law,
coordinates the process of protection of and
assistance to whistleblowers in accordance with the
Law (the Prosecutor's Office of the Republic of
Lithuania).

Compliance officer - A staff member (or staff
members) designated by order of the Director of the
Company to manage the internal whistleblowing
channels, to deal with whistleblowing information
received through these channels, and o ensure the
confidentiality of the person providing the
whistleblowing information.

Confidentiality - The principle of the Company and
its employees ensuring that the data and other
directly or indirectly identifiable information of the
person who has provided the information about the
infringement are processed solely for the purposes
of the performance of his/her work or official
functions and that such information is not disclosed
to third parties, except in the cases provided for in
the Act.

Internal  whistleblowing reporting channel
(Internal Channel)- The Company has a procedure
for reporting, investigating and informing the
individual about irregularities.

2. GENERAL PROVISIONS

informacija apie pazeidimg pateikiantis asmuo
suzino i$ savo turimy ar turéty darbo ar sutartiniy
(konsultavimo, rangos, subrangos, staZuotés,
praktikos, savanoriSkos veiklos ir pan.) santykiy su
Bendrove arba jdarbinimo ar kity ikisutartiniy
santykiy metu. Pazeidimu taip pat laikytini etikos bei
elgesio normy pazeidimai, netinkamo vykdymo,
nepaisymo ir kt. galimos neteisétos veikos apraigkos
kelianCios grésme vieSajam interesui arba jj
pazeidziancios.

Pranes§éjas — asmuo, kuris pateikia informacijg apie
pazeidimg Bendrovéje ir kurj kompetentinga
institucija pripazjsta praneséju.

Pranesimas - nustatytus formos reikalavimus
atitinkantis arba laisvos formos, nurodant, kad
vadovaujamasi |statymu, kreipimasis i
kompetentingg institucijg, kuriame pateikiama
konkreti informacija apie paZeidima, atitinkantj
Jstatyme nustatytus poZymius.

Kompetentinga institucija — subjektas, kuris pagal
|statymg priima, pagal kompetencija nagrinéja arba
perduoda kitoms institucijoms nagrinéti pranesimus
ar pateiktg informacija apie paZeidimus, koordinuoja

prane$éjy apsaugos ir pagalbos jiems pagal
|statymg procesg (Lietuvos Respublikos
prokuratira).

Kompetentingas  subjektas -  Bendrovés

direktoriaus jsakymu paskirtas darbuotojas (ar
darbuotojai) ar padalinys, kuris (-ie) administruoja
vidinius informacijos apie pazeidimus teikimo
kanalus, nagringja jais gautg informacijg apie
pazeidimus, uztikrina asmens, pateikusio informacijg
apie pazeidimus, konfidencialuma.

Konfidencialumas — Bendrovés bei jos darbuotojy
veiklos principas, kuriuo uztikrinama, kad informacijg
apie pazeidimg pateikusio asmens duomenys ir kita
ji tiesiogiai ar netiesiogiai identifikuoti leidzianti
informacija bity tvarkoma tik darbo ar tarnybos
funkcijy atlikimo tikslais ir kad $i informacija baty
neatskleidziama tretiesiems asmenims, iSskyrus
|statyme nustatytus atvejus.

Vidinis informacijos apie pazeidimus teikimo
kanalas — Bendrovéje nustatyta tvarka sukurta ir
taikoma informacijos apie pazeidimus teikimo, tyrimo
ir asmens informavimo procedira.

2. BENDROSIOS NUOSTATOS



2.1. The Description of the Procedures for setting

2.2.

2.3.

up and ensuring the Functioning of the
Internal Whistleblowing Channels
(hereinafter referred to as the "Description™)
and the Operating Procedures have been
prepared in accordance with the Law, the
Law on the Prevention of Corruption of the
Republic of Lithuania, the Law on Legal
Protection of Personal Data of the Republic
of Lithuania, and the Resolution of the
Government of the Republic of Lithuania No.
1133 "On the Implementation of the Law on
the Protection of the Whistleblowers of the
Republic of Lithuania of 14 November 2018"
(with  subsequent amendments and
additions).

The Company provides an Internal Channel
to any person who has or has had an
employment or contractual relationship with
the Company (consultancy, contract,
subcontract, internship, apprenticeship,
volunteering, etc.)) or employment or other
pre-contractual relationships, as well as any
self-employed person, shareholder or
person belonging to the administrative,
management or supervisory body of the
Company (including non-executive
members as well as volunteers and interns,
whether paid or unpaid), or any natural
person working under the supervision and
direction of contractors, subcontractors
and/or suppliers. The basis for providing
information on an infringement shall be the
knowledge of the infringement in the
possession of the person providing it.

The Internal Channel may also provide
information on general infringements if the
information on infringements is due to:
danger to public security or health, life and
health of a person; danger to the
environment; obstruction or unlawful
influence on investigations carried out by law
enforcement authorities or on the
administration of justice by courts; financing
of unlawful activities; unlawful or non-
transparent use of public funds or property;
illegally acquired property; concealment of
the consequences of the violation commiited
or obstruction of the determination of the
extent of the consequences; violations
specified in the list approved by the Minister
of Justice of the Republic of Lithuania, drawn
up in the light of the scope of the European
Union legal acts referred to in the Directive
(EU) 2019/1937; damage to the financial
interests of the European Union, as referred
to in Article 325 of the Treaty on the
Functioning of the European Union and as

2.1. Vidiniy informacijos apie paZeidimus teikimo

kanaly jdiegimo ir jy funkcionavimo
uztikrinimo tvarkos aprasas (toliau -
Aprasas) ir veiklos tvarka yra parengta
vadovaujantis Jstatymu, Lietuvos
Respublikos korupcijos prevencijos
jstatymu, Lietuvos Respublikos asmens
duomeny teisinés apsaugos jstatymu,
Lietuvos Respublikos Vyriausybés 2018 m.
lapkricio 14 d. nutarimu Nr. 1133 Del
Lietuvos Respublikos praneseéjy apsaugos
jstatymo  jgyvendinimo® (su  vélesniais
pakeitimais ir papildymais).

2.2. Bendrovéje galimybé apie paZeidimg pranesti

vidiniu kanalu uZtikrinama bet kuriam
asmeniui, kurj su Bendrove sieja ar sigjo
darbo santykiai arba sutartiniai santykiai
(konsultavimo, rangos, subrangos,
stazuotés, praktikos, savanoriSkos veiklos ir
pan.) arba jdarbinimo ar kiti iki sutartiniai
santykiai, taip pat savarankiSkai dirbandio
asmens statusg turiniam  asmeniui,
akcininkui ar asmeniui, priklausan€iam
Bendrovés administraciniam, valdymo ar
priezidros organui (jskaitant vykdomujy galiy
neturin€ius narius, taip pat savanorius ir
apmokamus ar neapmokamus staZzuotojus),
arba bet kuriam fiziniam asmeniui,
dirbanéiam  prizidrint ir  vadovaujant
rangovams, subrangovams ir (ar) tiekéjams.
Pagrindas teikti informacijg apie pazeidima -
ja teikian€io asmens turima informacija apie
pazeidima.

2.3. Vidiniu pranes$imy kanalu gali bati teikiama

informacija ir apie bendro pobidzio teisés
pazeidimus, jei informacija apie pazeidimus
teikiama dél:  pavojaus  visuomenés
saugumui ar sveikatai, asmens gyvybei bei
sveikatai; pavojaus aplinkai; kliudymo arba
neteiséto poveikio teisésaugos institucijy
atliekamiems tyrimams ar teismams vykdant
teisinguma; neteisétos veiklos finansavimo;
neteiséto ar neskaidraus viesuyjy 1ésy ar turto
naudojimo; neteisétu bidu jgyto turto;
padaryto pazeidimo padariniy slépimo,
kliudymo nustatyti padariniy masta;
pazeidimy, nurodyty Lietuvos Respublikos
teisingumo ministro patvirtintame sarase,
parengtame atsizvelgiant j Direktyvoje (ES)
2019/1937 nurodyty Europos Sajungos
teisés akty taikymo sritj; kenkimo Europos
Sgjungos finansiniams interesams, kaip
nurodyta Sutarties dél Europos Sajungos
veikimo 325 straipsnyje ir iSsamiau
apibidinta susijusiose Europos Sagjungos
priemonése; pazeidimy, susijusiy su vidaus



further detailed in the relevant European
Union instruments; infringements relating to
the internal market, as referred to in Article
26(2) of the Treaty on the Functioning of the
European Union, including infringements of
the European Union rules on competition
and state aid, and infringements relating to
the internal market by reason of acts in
contravention of the rules on corporation tax,
or by reason of agreements intended to
confer a tax advantage to the detriment of
the subject matter or the objective of the
applicable corporation tax law; and any other
infringement.

The Director of the Company shall designate

by order a responsible person or persons

(Compliance Officer) who shall administer

the Internal Channel within the Company

and shall perform the following functions in
order to implement the requirements of the

Schedule:

2.4.1. recording, analysing and
information on irregularities
through internal channels;

2.4.2. collecting the information needed to
investigate irregularities;

2.4 3. cooperate with the Company's employees,

2.4,

investigating
received

departments, Competent Authorities by
providing and/or obtaining necessary
information;

2.4 4. shall have the right to obtain the necessary
information and data from the Company's
employees and departments not under
his/her control,

2.4.5. ensure the confidentiality of information
received through an Internal Channel from
the Whistleblower;

2.46. collecting and compiling personalised
statistics on the number, nature and
outcome of reports received;

2.47. carry out other functions set out in the
Description.

2.5. The person providing information about the
infringement may provide it in one of the
following ways:

2.5.1. by email to compliance.officer.lt@krka.biz
in free form or by completing the
infringement notification form (Annex 1)
available on the Company's website
https://www.krka.lt/It/apie-krka/verslo-
etikos-principai-ir-atitiktis/vyriausiasis-
atitikties-uztikrinimo-pareigunas/,

2.5.2. directly to the Compliance Officer: by post
or by coming to the address indicated
(Senasis Ukmergés kelias 4, Uzubaliy
village, Vilnius district, LT- 14302 Viinius) by
direct contact, i.e. the person providing
information about the infringement has the

rinka, kaip nurodyta Sutarties dél Europos
Sgjungos veikimo 26 straipsnio 2 dalyje,
jskaitant Europos Sajungos konkurencijos ir
valstybés pagalbos taisykliy pazeidimus, taip
pat su vidaus rinka susijusius pazeidimus dél
veiksmy, kuriais pazeidZ2iamos pelno
mokescio taisyklés, arba susitarimus, kuriais
siekiama jgyti mokestinj pranasuma,
kenkiant] taikytinos pelno mokescio teisés
dalykui arba tikslui; kity pazeidimy.

2.4. Bendrovés direktorius jsakymu paskiria
atsakingg asmen;j ar asmenis
(Kompetentingg subjektg), kuris (-ie)

Bendrovéje administruoja vidinj kanalg ir
jgyvendindamas (-i) Apraso reikalavimus,
atlieka Sias funkcijas:

2.4.1. registruoja, analizuoja ir tiria vidiniu kanalu
gautg informacijg apie pazeidimus;

2.42. renka pazeidimy tyrimams iSaiskinti
reikalingg informacijg;

243. bendradarbiauja su Bendroveés
darbuotojais, padaliniais,

Kompetentingomis institucijomis teikdamas
ir (ar) gaudamas reikalingg informacija;

turi teise gauti reikalingg informacijg ir
duomenis i8 jam nepavaldziy Bendrovés
darbuotojy, padaliniy;
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2.4.5. uztikrina vidiniu kanalu gautos informacijos
apie pazeidimg pateikusio asmens
konfidencialuma;

renka ir kaupia nuasmenintus statistinius
duomenis apie gauty pranedimy skaiciy,
pobudj ir jy nagrinéjimo rezultatus;

2.4.7. atlieka kitas Aprase nustatytas funkcijas.

2.46.

2.5. Asmuo, teikiantis informacijg apie pazeidima,
ja gali pateikti vienu i$ Siy budy:

2.5.1. el. pastu compliance.officer.lt@krka.biz
laisva forma arba uZpildZius Bendrovés
interneto svetainés
https://www krka.lt/It/apie-krka/verslo-
etikos-principai-ir-atitiktis/vyriausiasis-
atitikties-uztikrinimo-pareigunas/  skyriuje
patalpinta praneSimo apie paZeidimg
forma (1 priedas);

2.5.2. tiesiogiai Kompetentingam subjektui: pastu
ar atvykus nurodytu adresu (Senasis
Ukmergés kelias 4, UZubaliy kaimas,
Vilniaus r. LT- 14302 Vilnius) kreipiantis
tiesiogiai, t.y. informacijg apie pazeidimg
pateikiantis asmuo turi teise teikti



2.6.

right to provide information orally. If the
information on the infringement is provided
orally and the conversations are not
recorded, the Compliance Officer has the
right to document the oral information on the
infringement by drawing up an accurate
record of the conversation. The Compliance
Officer shall give the person providing the
information about the infringement the
opportunity to check and correct the written
record of the interview and to express
his/her agreement by signing it.

The person reporting the infringement
states:

2.6.1.1. who committed, is committing or is about

to commit the infringement, when, in what
manner, etc;

26.1.2. the date and circumstances of the

knowledge of the infringement;

26.1.3. your name, surname, personal

identification number or date of birth if
you don't have a personal identification
number, your workplace and other
contact details;

2.6.1.4. where possible, provide any documents,

3.1

data or information available to them
which may reveal the elements of a
possible infringement, etc.

3. PROCESSING THE INFORMATION
RECEIVED

Al information about the infringement
received through Internal Channel shall be
accessible only to the Compliance Officer.
The data and other directly or indirectly
identifiable information of the person who
has provided the information on the
infringement shall be processed solely for
the purpose of managing investigations and
shall not be disclosed to third parties, except
as provided for in the Law.

3.2. A person reporting an infringement through

3.3.

an internal channel does not have to be fully
convinced of the veracity of the facts
reported, nor is he or she obliged to assess
whether the reported infringement meets the
criteria of a criminal offence or other legal
offence as defined by the legislation.

If the information on the infringement is
received by post or is provided upon arrival
at the Company, the Company's Document
Management Officer shall not record the
information, but shall forward it to the
Compliance Officer for recording in
accordance with the principle  of
confidentiality.

3.4. The Compliance Officer shall, after assessing

the content of the information received,

informacijg ir Zodziu. Jei informacija apie
pazeidimg teikiama zodziu ir pokalbiai néra
jraSomi, Kompetentingas subjektas turi
teise dokumentuoti ZodZiu teikiamag
informacijg apie paZeidima - sura8yti tiksly
pokalbio  protokolg.  Kompetentingas
subjektas suteikia galimybe informacijg
apie pazeidimg pateikusiam asmeniui
patikrinti ir iStaisyti suraSytg pokalbio
protokolg ir iSreiksti savo sutikimg jj
pasirasant.

2.6. Informacijg apie pazeidima teikiantis asmuo
nurodo:
2.6.1.1. kas, kada, kokiu bidu ir kokj pazeidimg
padaré, daro ar rengiasi padaryti ir pan.;

2.6.1.2. suzinojimo apie paZeidimg datg ir
aplinkybes;

2.6.1.3. savo varda, pavarde, asmens kodg arba
gimimo datag, jeigu asmens kodo neturi,
darboviete, kitus kontaktinius duomenis;

2.6.1.4. jei jmanoma, pateikia bet kokius turimus
dokumentus, duomenis ar informacija,
atskleidziancig galimo pazeidimo
pozymius ir kt.

3. GAUTOS INFORMACIJOS APDOROJIMAS

3.1. Visa vidiniais informacijos apie pazeidimus
teikimo kanalais gauta informacija apie
pazeidimg prieinama tik Kompetentingam
subjektui. Informacijg apie pazZeidimg
pateikusio asmens duomenys ir kita jj
tiesiogiai ar netiesiogiai identifikuoti leidzianti
informacija tvarkomi tik tyrimy valdymo tikslu
ir §i informacija neatskleidziama tretiesiems
asmenims, iSskyrus |statyme nustatytus
atvejus.

3.2. Asmuo, teikiantis informacijg apie pazeidimag
vidiniu kanalu, neprivalo bati visiSkai
jsitikines praneSamy fakty tikrumu, jam
nekyla pareiga vertinti, ar pazeidimas, apie
kurj pranesa, atitinka nusikalstamy veiky ar
kity teisés pazeidimy, kaip jie apibrézti teisés
aktuose, pozymius.

3.3. Jeigu informacija apie paZeidimg gaunama
pastu ar ji pateikta atvykus | Bendrove,
Bendrovés dokumenty valdymo specialistas
Sios informacijos neregistruoja, o]
vadovaujantis konfidencialumo principu ji
perduodama jg registruoti Kompetentingam
subjektui.

3.4. Kompetentingas subjektas, jvertines gautos
informacijos turinj, ne veliau kaip kita darbo



3.5.

record it in a document folder accessible
only to the Compliance Officer no later than
the next working day following the date of
receipt of the information. The Compliance
Officer shall, at the request of the person
who submitted the information, immediately
inform that person in writing of the receipt of
the information, upon receipt of the
information about the infringement.

The Compliance Officer shall immediately
start to assess the infringement after
receiving information about it through an
Internal Channel. In order to assess whether
the information on the infringement complies
with the provisions of the Act, the
Compliance Officer may make an
enquiry/request to any employee, who shali
be obliged to provide the information
necessary for the examination of the report
without delay, but at the latest within the time
limit specified by the Compliance Officer.
The Compliance Officer shall, in the course
of the investigation of the information
received about the infringement, obtain the
necessary information and data from the
employees and units under its authority and
shall take decisions concerning the conduct
of the investigation, which shall be binding
on all employees and units.

3.6. If the information received gives reasonable

3.7.

grounds to believe that a criminal offence, an
administrative offence or any other
infringement is being prepared, or
committed, the Compliance Officer shall,
within 2 working days of receipt of the
information at the latest, draw up a letter and
forward the information received on possible
infringements to the authority authorised to
investigate such information without the
consent of the person who provided the
information on the infringement and shall
inform the person concerned thereof.

If the examination of the information
submitted is not within the competence of
the Company, the Compliance Officer shall,
within 5 working days of receipt of the
information at the latest, draw up a letter and
inform the authority authorised to examine
the information, forwarding all the available
information and informing the person who
submitted the information. If the person
providing the information indicates that
he/she does not consent to the disclosure of
his/her personal data, the information must
be transmitted in such a way that the
personal data cannot be identified from its
content, and if, for objective reasons, it is not
possible to transmit the information in such

3.5.

dieng nuo informacijos gavimo dienos jg
registruoja dokumenty aplanke,
pricinamame tik Kompetentingam subjektui.
Kompetentingas subjektas, gaves
informacijg apie pazeidima, jg pateikusio
asmens pageidavimu, nedelsdamas rastu

informuoja §j asmenj apie informacijos
gavimo fakta.

Kompetentingas subjektas, vidiniu kanalu
gaves informacijg apie pazeidima,
nedelsdamas imasi ia vertinti.
Kompetentingas  subjektas, siekdamas

jvertinti, ar informacija apie paZeidimg
atitinka |statymo nuostatas, gali pateikti
paklausimg  (prasymag) bet kuriam
darbuotojui, kuris privalo nedelsdamas, bet
ne véliau kaip per Kompetentingo subjekto
nurodytg terming, pateikti praneSimui
nagrinéti reikalingg informacija.
Kompetentingas subjektas, tirdamas gautg
informacijg apie pazeidima, gauna reikalingg
informacijg ir duomenis i jam nepavaldziy
darbuotojy, padaliniy ir priima su tyrimo
atlikimu susijusius sprendimus, kurie yra
privalomi visiems darbuotojams ir
padaliniams.

3.6. Jei gauta informacija leidZia pagrjstai manyti,

3.7.

kad yra rengiama, daroma ar padaryta
nusikalstama veika, administracinis
nusizengimas arba kitas paZeidimas,
Kompetentingas subjektas ne véliau kaip per
2 darbo dienas nuo informacijos gavimo
dienos parengia rasta, ir persiundia gautg
informacijg apie galimus pazeidimus tokig
informacijg jgaliotai tirti institucijai be
asmens, pateikusio informacijg apie
pazeidimg, sutikimo ir apie tai informuoja §j
asmen;j.

Jei pateiktos informacijos nagrinéjimas
nepriskirtas Bendrovés  kompetencijai,
Kompetentingas subjektas ne véliau kaip per
5 darbo dienas nuo informacijos gavimo
dienos parengia rastg, ir informuoja
informacijg nagrinéti jgaliotg institucija,
persiysdamas visg turimg informacija bei
apie tai informuoja informacija pateikusj
asmenj. Jei asmuo, teikdamas informacija,
nurodo, kad jis nesutinka, kad buty atskleisti
jo asmens duomenys, informacijg bitina
perduoti taip, kad i8 jos turinio nejmanoma
baty identifikuoti asmens duomeny, o jei dél
objektyviy priezasciy perduoti informacijos,
kad i§ jos turinio nejmanoma buty
identifikuoti asmens duomeny, nejmanoma,



a way that it cannot be identified from its
content, it shall not be transmitted to the
other body, except in the case provided for
in point 3.6 of the Description.
Within 10 working days of receipt of the
information on the infringement, the
Compliance Officer shall complete the form
for the submission of information on
infringements (Annex 1), in case the said
form has not been completed by the person
submitting the information, and shall inform
Whistleblower of the decision taken on the
examination of the information. The decision
not to examine the information shall be
reasoned. If the Whistleblower requests to
be informed of the results of the evaluation
and examination of the information, the
information on the results of the evaluation
or examination shall be sent to the person in
the same way in which the information was
submitted, unless the person has indicated
that he/she wishes to receive the information
in another way, provided that, on the basis
of the data provided by the person, it is
possible to send the reply in that way.

3.9. The information may not be examined:

3.9.1. if the information does not comply with the

requirements set out in point 2.6 of the

Description;

if the information provided does not
describe the infringement;

3.9.3. where the information is manifestly untrue,
abstract, based on general statements by
the person providing the information, or
based on a personal opinion that cannot be
verified;

3.8.

3.9.2.

3.9.4. if information on the same issue is already
under investigation (additional ongoing
investigation);

3.9.5. if a decision has already been taken on the
same issue.

3.10. The examination of the information may be
terminated:

3.10.1. if the grounds set out in point 3.9 of the
Description become apparent after the
examination has been initiated, i.e. the
assessment reveals that the information
submitted on the infringement does not
comply with the provisions of the Law;

3.10.2. the information about the infringement is
based on information that is manifestly

untrue;
3.10.3. the Whistleblower reapplies in the same
circumstances, where the previous

information on the infringement has been
examined and decided in accordance
with the procedure laid down in the Act or
is being examined.

informacija kitai jstaigai nepersiuntiama,
i8skyrus Apra$o 3.6. punkte nustatytg atvejj.

3.8. Kompetentingas subjektas per 10 darbo
dieny po informacijos apie pazeidimg
gavimo, uzpildo informacijos apie
pazeidimus pateikimo forma (1 priedas), tuo
atveju, jeigu nurodyta forma néra uzpildyta
informacijg pateikusio asmens, ir informuoja
tokig informacijg pateikusj asmenj apie
priimta  sprendimg dél informacijos
nagringjimo. Sprendimas nenagrinéti
informacijos turi biti motyvuotas. Jei asmuo
teikdamas informacijg praso informuoti apie
informacijos  jvertinimo ir  nagrinéjimo
rezultatus, informacija apie jvertinimo ar
nagringjimo rezultatus asmeniui siunéiama
tokiu blidu, kokiu buvo pateikta informacija,
nebent asmuo nurodé, kad informacijg
pageidauja gauti kitu badu, jei pagal asmens
pateiktus duomenis jmanoma tuo bidu
iSsiysti atsakyma.

3.9. Informacija gali buti nenagrinéjama:
3.9.1. jei informacija neatitinka Apraso 2.6 punkte
nustatyty reikalavimy;

3.9.2. jei pateikioje informacijoje néra apraSyto
pazeidimo;

kai informacijoje pateikti duomenys
akivaizdziai neatitinka tikrovés, informacija
yra abstrakti paremta informacijg
pateikusio asmens bendro pobudzio
teiginiais ar asmenine nuomone, kurios
nejmanoma patikrinti;

3.9.3.

3.9.4. jei informacija tuo paciu klausimu jau yra
nagrinégjama  (papildomas  vykstantis
tyrimas);

3.9.5. jei jau yra priimtas sprendimas tuo padciu
klausimu.

3.10. Informacijos nagringjimas gali bt
nutraukiamas:

3.10.1. jei pradéjus jg nagrinéti, paaiSkéja Apraso
3.9 punkte nustatyti pagrindai, t.y.
jvertinus  nustatoma, kad pateikta
informacija apie pazeidimg neatitinka
Jstatymo nuostatuy;

3.10.2. informacija apie paZeidimg grindziama
akivaizdziai  tikrovés  neatitinkangia
informacija;

3.10.3. informacijg apie paZeidimg pateikes
asmuo kreipiasi pakartotinai dél ty paciy
aplinkybiy, kai prie§ tai pateikta
informacija apie pazeidimg |statyme
nustatyta tvarka buvo idnagrinéta ir dél



3.11.

The Compliance Officer shall, after
completing the examination of the
information on the infringement, inform the
Whistleblower in writing within no later than
2 working days of the decision taken, the
results of the examination and the action
taken or planned to be taken, indicating the
procedure for appealing the decision taken
and the liability imposed on the persons
responsible for the infringement. The
information provided shall be limited to the
extent that it does not conflict with other
legislation on the protection of data and
information.

3.12. If the Whistleblower has not received a reply

3.13.

3.14.

41.

4.2

421.

or considers that no action has been taken
in response to the information provided,
he/she shall have the right to directly
address the Competent Authority - the
Public Prosecutor's Office of the Republic
of Lithuania - and submit a notification of
infringement to it in accordance with Article
4(4)(4) of the Law.

The Compliance Officer shall, after
completing the investigation of the
information on the breach, without

disclosing the data of the person who
provided the information, inform the Chief
Compliance Officer of Krka, d.d., Novo
mesto, within 5 working days, indicating
what risks have been identified and what
actions are proposed to be taken in order
to manage and/or mitigate these risks to
acceptable levels.

The Compliance Officer shall provide
statistical information on the information
received through the internal channel to
the Chief Compliance Officer of Krka d.d.,
Novo mesto once a year.

4. PROVIDING INFORMATION ON
POTENTIAL RISKS
The Company's employees, if they are
aware of this information, must inform the
Compliance Officer of the risks identified in
Clause 4.2 of this Schedule.
Information shall be provided to the
Compliance Officer through the
Company's established internal
whistleblowing channels on the following
potential risks:
Reasonable information has been received
that the Company has acted unlawfully in
connection with a public procurement;

jos priimtas sprendimas arba ji yra
nagrinéjama.

3.11. Kompetentingas subjektas, baiges nagrinéti

3.12.

informacijg apie pazeidima, ne véliau kaip

per 2 darbo dienas rastu informuoja
informacijg apie pazeidimg pateikusj
asmenj apie priimtg sprendima,

nagringjimo rezultatus ir veiksmus, kuriy
buvo imtasi ar planuojama imtis, nurodo
priimto sprendimo apskundimo tvarka,
pazeidima padariusiems asmenims taikytg
atsakomybe. Teikiama tik tokios apimties
informacija, kiek tai nepriestarauja kitiems
teisés  aktams, reglamentuojantiems
duomeny ir informacijos apsauga.

Jei asmuo, pateikes informacijg apie
pazeidima, negavo atsakymo arba mano,
kad nebuvo imtasi veiksmy reaguojant j
pateiktg informacija, jis, vadovaudamasis
|statymo 4 straipsnio 4 dalies 4 punktu, turi
teise tiesiogiai kreiptis j Kompetentingg
institucijg -  Lietuvos  Respublikos
prokuratlrg ir jai pateikti pranesimg apie
pazeidima.

3.13. Kompetentingas subjektas, baiges nagrinéti

informacijg apie pazeidimg,
neatskleisdamas informacijg pateikusio
asmens duomeny, per 5 darbo dienas
informuocja Krka, d. d., Novo mesto
Vyriausigjj atitikties uztikrinimo pareigiing
nurodydamas  kokios  rizikos  buvo
identifikuotos ir kokiy veiksmy silloma
imtis siekiant jas valdyti ir/far sumazinti iki
priimtino lygio.

3.14. Kompetentingas subjektas kartg per metus

teikia statistine informacijg apie vidiniu
kanalu gautg informacijg Krka d.d., Novo
mesto Vyriausiajam atitikties u2tikrinimo
pareiginui..

4. INFORMACIJOS TEIKIMAS DEL GALIMAI

4.1.

4.2.

4.21.

KILUSIY RIZIKY

Bendrovés darbuotojai, jei jiems Si
informacija Zinoma, dél Sio Apraso 4.2
punkte nustatyty riziky privalo informuoti
Kompetentinga subjekts.

Informacija Kompetentingam subjektui
teikiama Bendroveéje |jsteigtais vidiniais
informacijos apie pazeidimus pranesimo
kanalais dél Siy galimai iskilusiy riziky:

gauta pagristos informacijos, kad
Bendrovei dalyvaujant vieSajame pirkime
yra atlikti jstatymams prieStaraujantys
veiksmai,



422

4.23.

424

425.

information has come to their attention that
a person involved in the preparation,
consideration or adoption of a decision (or
in the decision on the matter) may have a
conflict of interest;

contract amendments where there are
reasonable doubts about the
appropriateness of the amendment or the
grounds for it;

information has been received about
possible  improper performance  of
contracts, which may have caused

damage to the Company;

knowledge of a possible breach,
misconduct, abuse, neglect or
discrimination of ethical or behavioral
norms that threatens or harms the public
interest:

4.2.6. other cases where it is deemed appropriate

to inform the Compliance Officer.

4.3. Reports submitted in relation to the risks

identified in point 4.2 of this Description
shall be recorded and dealt with in
accordance with the procedures set out in
Chapter 3 of this Description.

5. MEASURES TO PROTECT THE
WHISTLEBLOWER

5.1. Information on infringements shall be

received, recorded, processed and
safeguards for whistleblower shall be
ensured in accordance with the Law, other
legal acts and this Description, ensuring a
secure channel for the provision of
information on infringements and the
confidentiality of the whistleblower

5.2. The personal data of the whistleblower

which would allow his or her identity to be
established, shall only be provided to the
persons examining the information on the
infringement and the investigation of the
information on the infringement received.
The Company shall have internal
administrative procedures in place to
ensure the confidentiality of the content of
information received through an Internal
Channel and of other data identifying the
person who has provided the information
about the infringement.

5.3. The confidentiality of information and

personal data shall be ensured regardless
of the outcome of the examination of the
information on the infringement.
Confidentiality need not be ensured where
the whistleblower requests it in writing or
where the information submitted by the
person concerned is knowingly false.

422

423.

424

425.

4.2.6.

gauta informacijos, kad rengiant, svarstant
ar priimant sprendimg (ar sprendziant
klausimag)  dalyvaujaniam  asmeniui
galimai kiles interesy konfliktas;

sutaréiy keitimo atvejai, kai kyla pagrjsty
abejoniy dél sutarties keitimo tikslingumo
ar keitimo pagrindy pagrjstumo;

gauta informacijos dél galimai netinkamo
sutaréiy vykdymo, kai del Siy veiksmy
Bendrové galéjo patirti zalos;

Zinoma informacija apie galima etikos ar
elgesio normy pazeidimg, netinkamo
vykdymo, nepaisymo ar diskriminacijos
atvejj keliantj grésme vieSajam interesui
arba jj pazeidZiant;:

kiti atvejai, kai manoma, kad informuoti
Kompetentingg subjekta tikslinga.

4 3. Pateikti pranesimai dé! Sio Apraso 4.2. punkte

5.

nustatyty riziky registruojami ir nagrinéjami
$io Apraso 3 skyriaus nustatyta tvarka.

INFORMACIJA PATEIKUSIY ASMENY
APSAUGOS PRIEMONES

5.1. Informacija apie pazeidimus priimama,

registruojama, nagrinéjama ir asmenuy,
teikianciy informacijg apie pazeidimus,
apsaugos priemonés uztikrinamos
vadovaujantis |statymu, kitais teisés aktais
ir $iuo Aprasu, uztikrinant saugy
informacijos apie paZeidimus teikimo
kanalg bei asmens, pateikusio informacijg
apie pazeidimus, konfidencialuma.

5.2. Informacijg apie pazeidimg pateikusio

asmens duomenys, leidziantys nustatyti jo
tapatybe, teikiami tik asmenims,
nagrinéjantiems informacijg apie pazeidima
ir atliekantiems gautos informacijos apie
pazeidimg tyrima. Bendroveéje nustatomos
vidinés administracinés procediros,
uztikrinancios vidiniu kanalu gautos
informacijos turinio ir kity duomeny,
leidziandiy identifikuoti informacijg apie
pazeidimg pateikusj asmen;,
konfidencialuma.

5.3. Informacijos ir asmens duomeny

konfidencialumas uztikrinamas nepaisant
gautos informacijos apie paZeidimg
nagrinéjimo rezuitaty. Konfidencialumo
uztikrinti nebltina, kai to rastu praso
informacijg apie pazeidimg pateikes asmuo
arba jei jo pateikta informacija yra Zinomai
melaginga.



5.4. Employees of the Company, or employees

of the Company providing the services,
who, in the course of their duties, have
access to the data of the person who has
provided information on the breach or may
become aware of such data, shall be
informed of their liability for violation of the
confidentiality and protection requirements
set out in the Act and/or other legislation on
the protection of whistleblowers, shall sign
a confidentiality undertaking (Annex 2) and
shall be obliged to refrain from disclosing
such information or data to any third
parties. Staff members who, by virtue of
their duties, have knowledge of the
personal data of the person who has
provided information on the infringement or
of the content of such information shall be
obliged to ensure the confidentiality of that
information and personal data.

5.5. The Compliance Officer shall provide

confidential advice to persons considering
or submitting an infringement report.

5.6. The provision of data and other information

by whistleblower to the pre-trial
investigation or other authorities
investigating the infringement without
disclosing such data to the Company shall
not constitute a breach of confidentiality.

5.4. Bendroveés darbuotojai, ar paslaugas

teikiancios Bendrovés darbuotojai, kurie
pagal atliekamas funkcijas turi prieigg prie
informacija apie paZeidimg pateikusio
asmens duomeny arba gali suzinoti tokius
duomenis, yra supazindinami su
atsakomybe uz |statyme ir (ar) kituose
praneséjy apsauga reglamentuojandiuose
teisés aktuose nustatyty konfidencialumo ir
apsaugos reikalavimy pazeidima, privalo
pasirasyti konfidencialumo pasizadéjima (2
priedas) ir jsipareigoti neatskleisti tokios
informacijos ar duomeny treiosioms
$alims. Darbuotojai, kuriems pagal pareigas
tapo zinomi asmens, pateikusio informacijg
apie pazeidimg, asmens duomenys arba
tokios informacijos turinys, privalo uztikrinti
minétos informacijos ir asmens duomeny
konfidencialuma.

5.5. Kompetentingas subjektas asmenims,

svarstantiems teikti informacijg apie
pazeidimg ar jg pateikusiems, teikia
konfidencialias konsultacijas.

5.6. Asmens, pateikusio informacijg apie

pazeidimg, duomeny ir kitos informacijos
pateikimas ikiteisminio tyrimo ar kitoms
pazeidimus tirian€ioms institucijoms,
neatskleidziant $iy duomeny Bendrovéje,
nelaikomas konfidencialumo pazeidimu.

6. BAIGIAMOSIOS TVARKOS NUOSTATOS
6.1. Bendrovés informaciniy technology skyrius

6. PROVISIONS OF THE FINAL PROCEDURE
6.1. The Company's Information Technology

Department shall ensure that the
information on the infringement submitted
through the Internal Channel is collected
and stored in a durable and, where
necessary, retrievable medium where the
relevant information relating to the
infringement can be found and in
accordance with the confidentiality
requirements set out in Article 9 of the Act.
Recorded conversations, if any, between
the Whistleblower and the Compliance
Officer, minutes of the conversations and
other information relating to the notified
infringement shall also be kept for at least
five years from the date of the last decision
taken in relation to the information on the
infringement.

6.2. The Company's website provides

information on the designated Compliance
Officer (including its contact details), the
procedure for reporting and dealing with
infringements through the Internal Channel
and other relevant information.

6.3. Employees are obliged to ensure the

protection of personal data received and

uztikrina, kad vidiniu kanalu pateikta
informacija apie pazeidima buty kaupiama ir
laikoma patvarioje ir prireikus atkuriamoje
laikmenoje, kurioje galima rasti reikiamg
informacijg, susijusig su pazeidimu, ir
laikantis |statymo 9 straipsnyje nustatyty
konfidencialumo reikalavimy. Taip pat
saugomi per informacijg apie pazeidimg
pateikianéio asmens ir Kompetentingo
subjekto susitikimus jrasyti pokalbiai, jei
tokie jrasai daromi, pokalbiy protokolai ir
kita informacija, susijusi su pazeidimu, apie
kurj pranesta Informacija apie pazeidimus
saugoma ne trumpiau kaip penkerius metus
nuo paskutinio nagrinéjant 8ig informacijg
priimto sprendimo.

6.2. Bendrovés tinklapyje teikiama informacija

apie paskirta Kompetentinga subjektg (taip
pat nurodomi jo kontaktai), informacijos
apie pazeidimus teikimo ir nagrinéjimo
vidiniu kanalu procediirg ir kt. aktuali
informacija.

6.3. Darbuotojai privalo uztikrinti asmens

duomeny, gaunamy ir tvarkomy vykdant §j



6.4.

6.5.

6.6.

6.7.

processed in the performance of this
Description in accordance with Regulation
(EU) 2016/679 of the European Parliament
and of the Council of 27 April 2016 on the
protection of natural persons with regard to
the processing of personal data and on the
free movement of such data and repealing
Directive 95/46/EC (General Data
Protection Regulation), the Law on Legal
Protection of Personal Data of the Republic
of Lithuania, and any other legislation
regulating the processing of personal data
and privacy protection.

The documents created in the
implementation of the Description shall be
kept within the time limits and in
accordance with the procedures
established by the legislation of the
Republic of Lithuania.

If certain issues related to the
administration, registration, examination or
decision-making of information on
infringements are not regulated by the
Description, or if there is a conflict between
the provisions of this Description and the
legal acts of the Repubilic of Lithuania, the
provisions of the regulatory legal acts of the
Republic of Lithuania shall apply.

The Schedule shall be approved, amended
or repealed as necessary by order of the
Director of the Company. The Schedule
shall be reviewed as and when necessary
or in the event of changes in legal
requirements, but not less frequently than
every 2 (two) years. The Compliance
Officer shall be responsible for the review
of the Schedule.

Persons who violate the requirements of the
Description shall be liable in accordance
with the procedure laid down by law.

Aprasg, apsaugg, vadovaujantis 2016 m.
balandzZio 27 d. Europos Parlamento ir
Tarybos reglamentu (ES) 2016/679 dél
fiziniy asmeny apsaugos tvarkant asmens
duomenis ir dél laisvo tokiy duomeny
judéjimo ir kuriuo panaikinama Direktyva
95/46/EB (Bendrasis duomeny apsaugos
reglamentas), Lietuvos Respublikos
asmens duomeny teisinés apsaugos
jstatymu ir kitais teisés aktais,
reglamentuojandiais asmens duomeny
tvarkyma ir privatumo apsauga.

6.4. Dokumentai, sudaryti jgyvendinant Aprasa,

saugomi Lietuvos Respublikos teisés
aktuose nustatytais terminais ir tvarka.

6.5. Jei tam tikry klausimy, susijusiy su

informacijos apie pazeidimus
administravimu, registravimu, nagrinéjimu
ar sprendimy priémimu Aprasas
nereglamentuoja, ar yra $io Apras$o ir
Lietuvos Respublikos teisés akty nuostaty
priestaravimas, taikomos Lietuvos
Respublikos norminiy teisés akty nuostatos.

6.6. Aprasg tvirtina, esant poreikiui, kei€ia ar

pripazjsta jj netekusiu galios Bendrovés
direktorius jsakymu. Aprasas perziarimas
esant poreikiui arba pasikeitus teisés akty
reikalavimams, bet ne reciau kaip kas 2
(dvejus) metus. Uz Apraso perzilirg
atsakingas Kompetentingas subjektas.

6.7. Asmenys, pazeide Apraso reikalavimus,

atsako teisés akty nustatyta tvarka.



Annex 1 to the description of
procedures for the establishment and
operation of internal whistleblowing
channels

(Infringement notification form)

INFRINGEMENT NOTIFICATION

20 MD

(location)

Details of the person reporting the infringement (Whistleblower)

Name, surname

Identity number or date of birth

Employer (employment or
contractual relationship with the
Company)

Responsibilities

Telephone No (contact notes)

Personal ei. mailing address or
residential address

Information about the infringement

1. What infringement are you reporting? What is the nature of the infringement?

infringement?

2. Who committed this infringement? What could have been the person's motives in committing the

3. Place and time of the offence.

Details of the person or persons committing the infringement

Name, surname

Workplace

Responsibilities

please specify who they are.

4. Are there any other persons who were or couid have been involved in the infringement? If yes,

5. Are there any other witnesses to the infringement? If yes, please provide their contact details.

Details of the witness or witnesses to the infringement

Name, surname

Responsibilities

Workplace

Telephone No.




Email
6. When was the infringement committed and when did you become aware of it or notice it?

7. What supporting data could yoﬁ provide to help investigate the infringement? Please indicate any
attached written or other data relating to the infringement.

8. Have you already reported this infringement to anyone? If you have, who was notified and did you
receive a reply? If you have received a reply, please state the substance of the reply.

9. Additional notes and comments.

o | confirm that | am aware of the legal consequences of providing false information and that the
information | provide is correct.

About the actions taken and decisions taken on my report:

(The person who submitted the report is not informed of the action taken or the decisions taken unless
he or she gives his or her name, telephone number or email address or other address where a reply
can be made).

O do not need to be informed,;

o | would like to be informed by emai;

o |wantto be informed by phone;

o | would like to be informed by post.

My notification and personal data may be forwarded to another body competent to handle the
notification:

(please choose only one option)

o YesoNo

Date Signature




Vidiniy informacijos apie pazeidimus
teikimo kanaly diegimo ir jy
funkcionavimo uztikrinimo tvarkos
apraso 1 priedas

(Pranesimo apie pazeidima forma)
PRANESIMAS APIE PAZEIDIMA

20 m. d.

(vieta)

Asmens, pranesancio apie pazeidima, duomenys

Vardas, pavardé

Asmens kodas arba gimimo data

Darbovieté (su Bendrove siejantys
ar sieje darbo ar sutartiniai
santykiai)

Pareigos

Telefono Nr. (pastabos dé!
susisiekimo)

Asmeninis ei. pastas arba
gyvenamosios vietos adresas

Informacija apie pazeidima

1. Apie kokj pazeidimg pranesate? Kokio pobldzio tai pazeidimas?

2. Kas padarée §j paZeidimg? Kokie galéjo bati asmens motyvai darant pazeidimg?

3. Pazeidimo padarymo vieta, laikas.

Duomenys apie paZeidimg padariusj asmenj ar asmenis

\VVardas, pavardé

Darbovieté

Pareigos

4. Ar yra kity asmeny, kurie dalyvavo ar galéjo dalyvauti darant pazeidima? Jei taip, nurodykite, kas
jie.

5. Ar yra kity pazeidimo liudininky? Jei taip, pateikite jy kontaktinius duomenis.

Duomenys apie pazeidimo liudininka ar liudininkus

Vardas, pavarde

Pareigos




Darboviete
Telefono Nr.

El. pastas
6. Kada pazeidimas buvo padarytas ir kada apie jj suzinojote arba jj pastebéjote?

7. Kokius pazeidimg pagrindziancius duomenis, galingius padéti atlikti pazeidimo tyrima, galétuméte
pateikti? Nurodykite pridedamus rasytinius ar kitus duomenis apie pazeidima.

8. Ar apie §j pazeidima jau esate kam nors prane$es? Jei praneséte, kam buvo pranesta ir ar gavote
atsakyma? Jei gavote atsakyma, nurodykite jo esme.

9. Papildomos pastabos ir komentarai.

o Patvirtinu, kad esu susipaZines su teisinémis pasekmémis uz melagingos informacijos teikima, o
mano teikiama informacija yra teisinga.

Apie atliktus veiksmus, priimtus sprendimus pagal mano pranesima:

(Asmuo, pateikes pranesima, apie atliktus veiksmus, priimtus sprendimus neinformuojamas,, jei jis
nenurodo savo vardo ir pavardes, telefono numerio arba el. pasto adreso ar kito adreso, kuriuo galima
pateikti atsakymg).

o informuoti nereikia,

o noriu, kad mane informuoty elektroniniu pastu;

O noriu, kad mane informuoty telefonu;

O noriu, kad mane informuoty pastu.

Mano pranesimas ir asmens duomenys gali biti perduoti kitai kompetentingai pranesimg nagrinéti
jstaigai:

(pasirinkite tik vieng variantg)

o Taip o Ne

Data Parasas




Annex 2 to the description of procedures
for the establishment and operation of
internal whistleblowing channels

(Example of a confidentiality undertaking form)

(name of department and function)

CONFIDENTIALITY PLEDGE

(date no.)
Vilnius

1. 1 understand that in the course of my duties with the Company | will have access to information
about persons who, in accordance with the provisions of the Law on the Protection of Whistleblowers of the
Republic of Lithuania, are subject to confidentiality requirements. This information may only be disclosed or
communicated to authorised persons or authorities in the cases prescribed by the laws of the Republic of
Lithuania.

2. | am aware that confidential information consists of the details of the person who has provided
information about the infringement in accordance with the Whistleblower Protection Act and other information
that directly or indirectly identifies the person.

3. | undertake to maintain confidentiality and not to disclose or pass on any information subject to
confidentiality under the Whistleblower Protection Act to any person who is not authorised to use such
information, whether inside or outside the Company. | also undertake to report to my supervisor any situation
that | observe or become aware of that may compromise the security and confidentiality of such information.

4. | understand that this undertaking will remain in force for the duration of my employment or
contractual relationship with the Company, and in the event of a transfer or termination of my employment or
contractual relationship.

5. | am familiar with the requirements for the protection of whistleblowers under the Whistleblower
Protection Act and other legislation.

6. | am warned that a breach of this undertaking may expose me to liability for violation of the
whistleblower protection requirements set out in the Whistleblower Protection Act and/or other legal provisions.

(signature) (name and surname)



Vidiniy informacijos apie pazeidimus
teikimo kanaly diegimo ir jy funkcionavimo
uztikrinimo tvarkos apraso 2 priedas

(Konfidencialumo pasizadéjimo formos pavyzdys)

{padalinio ir pareigy pavadinimas, vardas ir pavarde)

KONFIDENCIALUMO PASIZADEJIMAS

(data Nr.)
Vilnius

1. AS suprantu, kad, vykdydamas savo pareigas Bendrovéje turésiu prieigg prie informacijos apie
asmenis, kuriems, vadovaujantis Lietuvos Respublikos pranesejy apsaugos jstatymo nuostatomis, taikomas
reikalavimas uztikrinti konfidencialumg. Si informacija Lietuvos Respublikos jstatymy nustatytais atvejais gali
biti atskieista ar perduota tik jgaliotiems asmenims ar institucijoms.

2. A8 Zinau, kad konfidencialig informacijg sudaro asmens, Prane$éjy apsaugos jstatymo nustatyta
tvarka pateikusio informacijg apie pazeidimg, duomenys ir kita jj tiesiogiai ar netiesiogiai identifikuoti leidZianti
informacija.

3. AS pasizadu uztikrinti konfidencialumg ir neatskleisti, neperduoti informacijos, kuriai pagal
Praneséjy apsaugos jstatyma taikomas reikalavimas uztikrinti konfidencialumg, né vienam asmeniui, kuris
néra jgaliotas naudotis Sia informacija, tiek Bendroves viduje tiek uz jos riby. Taip pat pasizadu pranesti savo
vadovui apie bet kokig pastebétg ar suzinotg situacija, kuri gali kelti grésme tokios informacijos saugumui ir
konfidencialumui uztikrinti.

4. A8 zinau, kad $is pasizadéjimas galios visg mano darbo ar sutartiniy santykiy galiojimo laikg
Bendroveje, taip pat man perejus dirbti j kitas pareigas arba pasibaigus darbo ar sutartiniams santykiams.

5. A$esususipaZines su Pranes$éjy apsaugos jstatyme ir kituose teises aktuose nustatytais praneséjy
apsaugos reikalavimais.

6. AS esu jspétas, kad, paZzeidus §j pasizadejimg, man gali biti taikoma atsakomybé uz Pranesegjy
apsaugos jstatyme ir (ar) kituose teisés aktuose nustatyty praneseéjy apsaugos reikalavimy pazeidima.

(parasas) (vardas ir pavardé)



